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government agencies, development agencies, societies, trusts etc. and internally 
through employee volunteering by involving the local CSR teams and plant 
managers. 

(iii) Monitoring & Evaluation: To assess the quality of implementation, the Company 
shall undertake internal and external review through village stakeholders, panchayat 
leaders etc. The Company may undertake annual assessments through external 
agencies to assess satisfaction of the community. 

 
The Company drives its commitment for holistic and sustainable development of the 
community through the following five thematic corporate social responsibility 
pillars: 

 Sangrahit Bharat – Nuvoco’s Natural Resource Management Initiative 

 Swasth Bharat – Nuvoco’s Health Initiative

 Shikshit Bharat – Nuvoco’s Education Initiative

 Saksham Bharat – Nuvoco’s Livelihood and Skill Development Initiative

 Sanrachit Bharat – Nuvoco’s Rural Infrastructure Development Initiative

We believe that candid communication with each of our business partners/ 
stakeholder is important in our endeavor of achieving sustainable development. 

 
Sangrahit Bharat – Nuvoco’s Natural Resource Management Initiative 

 

Sangrahit Bharat programs focuses on promoting rain water harvesting and use of 
clean energy in villages to reduce carbon footprints through: 

 Constructing rain water harvesting structures like anicuts, gully plugs, farm 
bunds, contours bunding, pond deepening, roof top rain water harvesting 
structures in community buildings, etc; 

 Promoting use of clean energy in villages through use of solar equipment like 
installation of - solar street lights, solar pumps, roof top solar plants in schools 
and community building, etc; 

 Community based tree plantations and development of green belt in nearby areas; 
and 

 Creating awareness in nearby communities to reduce the use of single use plastic 
and recycling of plastic waste. 
 

Swasth Bharat – Nuvoco’s Health Initiative 

Swasth Bharat facilitate communities to gain access and control over primary 
healthcare, through: 


 health outreach sessions in catchment villages;

 health awareness campaign in schools;

 health infrastructure development in rural areas by strengthening 
Anganwadis and improving their overall service delivery;

 
 health care program for school children and communities; and

 
 yearly blood donation camps.

 
  



Shikshit Bharat– Nuvoco’s Education Initiative 

Shikshit Bharat programs aim to promote education through: 

 partnerships with the governments’ education departments to develop 
government schools as model schools;

 engagement of employees to volunteer for enhancing the learning skills of 
children, through regular interactions;

 computer literacy program in government schools by establishing exclusive 
computer centers;

 improving access to ICDS (Anganwadi) centers by creating an enabling 
environment for children;

 promoting sports and cultural activities amongst the children and youth;

 bringing social change through awareness to promote dowry less marriage, 
widow remarriage, abolish of child marriage and female foeticide and 
enhance moral values in the catchment villages; and

 contribution to educational institutions, societies, trusts for promotion of the 
education.

 
Saksham Bharat– Nuvoco’s Livelihood and Skill Development Initiative 

Saksham Bharat programs focus on diversifying the sources of livelihood for the 
rural community, through: 

 

 providing employability potential skill enhancement training to rural youth;

 empowering women through strengthening self-help groups and promotion 
of livelihood opportunities in various market demanded trades; and

 livestock development and agri-development program for farmers in the 
catchment villages.

 
Sanrachit Bharat – Nuvoco’s Rural Infrastructure Development Initiative 

Sanrachit Bharat program focus on providing solutions to the local communities for 
their community infrastructure issues through: 

 

 ensuring basic infrastructural facilities in the villages;

 ensuring better sanitation facilities in the catchment villages; and

 provision of better facilities for safe drinking water.

 

(b) Funding 

For achieving the CSR commitment, the Company shall allocate at least 2% of the average net 
profit of the three immediately preceding financial years or such amount as may be prescribed 
in the Companies Act, as its Annual CSR budget. Any amount remaining unspent, shall be 
utilized in the manner as prescribed in the Companies Act and the CSR Rules. Further, in case 
any excess amount has been spent, then such amount may be set off in such number of 
succeeding financial years as prescribed in the Companies Act and the CSR Rules. 

 
(c) Partnership 

We collaborate with governmental agencies, local non-governmental organisations, 
panchayats, trusts, societies and like-minded leaders for implementation of our CSR programs 
as and when required. We believe in leveraging the resources useful for the implementation of 
the plan, without creating any parallel facility or any duplication. 

 
 
 



(d) Information Dissemination 

The Company’s initiatives are communicated to the public through local media platforms, the 
Company’s annual reports and internal journals, etc. 

 
(e) Our Commitment 

The Company and its employees do understand the need for community development through 
efficient CSR commitments. 

 

4. Disclosure 

The Company shall comply with Sections 134(3)(o), 135(2) and 135(4)(1) of the Companies Act thereby 
ensuring that it makes a full disclosure on its website of this Policy, strategy, projects/ programs, 
activities, monitoring mechanism, implementing agencies, expenditure details as well as the composition 
of the CSR Committee of the Board of Directors of the Company, as required under the Companies Act 
and the CSR Rules. 

 
5. General 

In case of any subsequent changes in the provisions of the Companies Act, or any other applicable 
regulations (the “Regulations”) which make any of these clauses/ provisions in this Policy inconsistent 
with the Regulations, the provisions of the Regulations shall prevail. 


